Baby Nurse Family Application
All families must apply at www.bellfamilycompany.com
Parent 1:
Contact #:

Parent 2:
Contact #

Baby is due on:

Sex of the baby:

Are you expecting twins or multiples?:

Are there any other children in the home?

Please include a brief description of each child and who is responsible for the child when
the Baby Nurse is working?

child 1:

child 2:

child 3:

child 4:

Additional information:

FAMILY LIFESTYLE

Please briefly describe your family lifestyle, including activities and interests:

Include any additional relevant information:


http://www.bellfamilycompany.com/

House Rules:
Will you be breast-feeding, bottle-feeding or both?
Are there any pets? Describe:

Does anyone Smoke:

Have there been any incidents of domestic violence in your family that were reported to
the police or social service agencies?

Has anyone in your home ever been arrested or convicted for any offense other than a
minor traffic violation? If yes, please explain:

QUALIFICATIONS OF THE BABY NURSE

Describe your ideal Baby Nurse, i.e. personality and experience:

Describe the Baby Nurse/family relationship you prefer:

Do you prefer a caregiver that will help teach you about your baby or do you prefer the
Baby Nurse follow your guidelines?

Preferred date(s) of arrival:
Desired length of employment:

Does your Baby Nurse need to have any vaccines? If yes, which do you require?
Will the Baby Nurse need to travel with the family? If yes, what are the details?

JOB REQUIREMENTS

HOURS
I'm looking for:

Please note the start time and end time for the Baby Nurse.

Days off (note any holidays):



Household Responsibilities for the Baby Nurse: (typically relates to the care of the ba-
by)

Cleaning:

Cooking/Meal Prep:

Laundry:

Organizing:

BABY NURSE ACCOMMODATIONS AND PRIVILEGES
Private/Shared bedroom:

Private/shared bathroom:

Where will the Baby Nurse sleep? Bed, couch, futon, cot?
What is your food policy?

GROSS SALARY RANGE

What is your daily gross salary range? Will you be paying your Baby Nurse on or off the
books?

Does your compensation package include any other benefits?



